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typing speed of 30
words per minute in
English.
(iii) Knowledge of
Konkani.

Desirable:
Knowledge of Mara-
thi.

failing which, by
direct recruitment.

(iif) 37% by direct
recruitment.

Assistant, Bull Dozer
Assistant and Mobile
Crane Assistant in the
Directorate of Agricul-
ture.

(iv) Forest Guard and
Mess Servant in the
Forest Department.
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(B) In the
Electricity
Department—

(i) 13% by
promotion from
Group ‘'C'
employees
(excluding
Assistant Data
Entry Operators),
failing which, by
direct recruitment.
(ii) 37% by
promotion from
Assistant Data
Entry Operators,
failing which, by
direct recruitment.
(iii) 50% by direct
recruitment.

(C) In Departments
other than the
Public Works
Department, Water
Resources
Department and
Electricity
Department:—

(i) 13% by
promotion from
Group ‘'C’
employees, failing
which, by direct
recruitment.

(ii) 87% by direct
recruitment.

(v) Police Constable in
the Office of the
Director General of
Police.

(vi) Line Helper and
Assistant Lineman/
Wireman in the
Electricity Department.

(2) Work-charged Esta-
blishment.

Note 1: All feeder
category employees
specified for promotion
must fulfill following
conditions to become
eligible for promotion:

(i) Passed Secondary
School Certificate
Examination or
equivalent from a
recognized Board/
Institution.

(ii) Typing speed of 30
words per minute in
English.

(iii) Three years regular/
continuous service, as
the case may be, in the
grade.

Note 2: The entry level
pay scale of all the
feeder category
employees for promotion
(except employees from
the work charged
establishment) must be
lower than the entry
level pay scale of
Lower Division Clerk/
Recovery Clerk.
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